
 

 
 
EQUAL OPPORTUNITIES MONITORING FORM 
 

 
 
BWRP is striving to be equal opportunities employer. As an employer of staff, we aim to see that no job 
applicant or member of staff suffers unfair discrimination on the basis of race, cultural or ethnic background, 
gender, sexual orientation, disability, parental responsibility, class, age or religion. This is an on-going process. 

 
General Information 
 

Position Applied For 
 
 
How did you hear about the position? 

 

 

Equal Opportunities Information 
Are you:  

Male 
 

 Female  

 
Under 20  20-29  30-39  

40-49  50-59  60+  

 
How would you describe your cultural or ethnic origin (categories based on 2001 census)? 

 
Asian or Asian British  Black or Black British  

Mixed  White  

Chinese    

Other (please specify): 

The Disability Discrimination Act 1995 defines disability as “A physical or mental impairment which has a 
substantial and long term adverse effect on a person’s ability to carry out normal day to day activities.  The 
disability could be physical sensory or mental and must be expected to last at least 12 months. 

Do you consider you have a disability as defined by the disability discrimination act?  YES/NO 

Do you require any assistance to enable you to attend an interview?    YES/NO 

If yes, please give details 
 
 
 
Do you have any parental/guardian responsibilities?     YES/NO 

 

 

 

This information is for monitoring purposes only. It will be separated from your application 
form on receipt and so will not form any part of the decision process. 


